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UP Health System - Bell is committed to providing high-quality care close to home,
further enhancing and expanding our services, and making the right investments to
promote and protect the health of our region. We take seriously our responsibility to
advance our mission of making communities healthier® and support our community
as a vital economic engine. Our dedicated team is committed to going above and
beyond to meet the needs of those we serve — both inside and outside our hospital
walls. With support from Lifepoint Health and community partners, like you, we
continue to make a positive difference together and create places where people
choose to come for healthcare, physicians and providers want to practice and

employees want to work. Thank you. Mitch Leckelt, CEO

2022 Community Benefits

Inviting the best possible providers into our community
and supporting them is essential to ensuring access to
high-quality care. This year, we added providers in family
medicine and more.

Added five employed providers

By continually investing in our facilities, we're helping

Made more than $1 4 million to ensure that we continue to meet our community’s
. . . y healthcare needs. This year's investments included a
in capital improvements new CT machine, five new anesthesia machines and a

replacement main sterilizer.

. . We strive to create an environment where talent is
Distributed a payroII of $24,833,993 recognized, job satisfaction is valued and our employees

to approximately 350 employees can effectively use their skills to provide high-quality
care and service.

Delivering care to all of our neighbors, regardless of their
ability to pay, is foundational to our mission and our

Donated nearly $1.63 million
in services to those in need commitment to our community.

We are proud to be a leader in our region, and our

Paid $4,000,722 in taxes dedication to ensuring fiscal responsibility extends both
to our hospital and to our community.
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Economic Impact

Charity and other $1,625,334

uncompensated care
(includes charity care, uninsured
discounts and uncompensated care)

Community benefit programs $235,325
Financial contributions $5,095

Team members at UP Health System — Bell got into the holiday spirit Professional development 3740, 196

by wearing their most festive attire.

Tuition reimbursement $31,599
Physician recruitment 857,917
Community health services $518

Taxes paid $4,000,722
Property and other taxes $750,797
Provider taxes $1,585,848
Payroll taxes 81,421,613
Sales taxes $242 464

2022 Total

Team members at UP Health System — Bell wore red $ 5 ) 8 6 1 ) 3 8 1

on Go Red for Women Day to raise awareness about heart disease.

Sponsorships and Donations 2022 Board of Trustees

It was our pleasure to be able to support the OFFICERS MEMBERS
following activities and organizations during the

past year:

EJ Kostreva, Chair Justin Farley
Trustee

Ishpeming 4th of July Parade Danielle Anderson,

Vice Chair Kevin Mcllhany

Ishpeming Athletic Program Trustee

Ishpeming Noon Kiwanis Club

Mitch Leckelt

Marquette County Suicide Prevention Walk CEO, UP Health System - Bell
West End Suicide Prevention

Lifepoint Health

Great care lives here

Greg Meyer
Trustee

Riley Torreano, MD
Chief of Staff, UP Health System - Bell

Julie Walimaa
Trustee

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensa!ed care. Physician recruitment costs include recruitment costs and support
of new physlclans initial practlce |n the Payroll ludes consolidated salaries, wages, benefits and contract labor costs. Capital investments include
LEL 1S, i hnol information technology additions/updates and routine facility upkeep and maintenance. All references

to “Lifepoint,” Llfepoln! Heal!h orthe Company used in this release refer to subsidiaries of Lifepoint Health, Inc.

UP Health System - Bell is part of Lifepoint Heallh“ a leading healthcare provider that serves patients, clinicians, communities and partner organizations across the healthcare
continuum. Driven by a mission of making h , the has a growing diversified healthcare delivery network comprised of more than 50,000 dedicated
employees, 62 community hospital campuses, more than 50 rehabllllauon and behavioral health hospitals and more than 200 additional sites of care, including managed acute

rehabilitation units, outpatient centers and post-acute care facilities. For more information about the company, visit www.LifepointHealth.net.




